INTEGRITY GOVERNANCE
FRAMEWORK ACTION PLAN

Organisational Pillar
— Culture/Code of Conduct

— Employment principles and personnel
— Finance

— Governance

Line of Defence
First

Second

Third

Better Practice Process

Action Required
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Due Date

For Example:
Culture / Code of Conduct

First

Staff are evaluated against code of conduct and

organisational values as part of the appraisal /
performance review process

Revise performance appraisal procedure and form
to include a section to record a discussion on the
organisational values and professional behaviours
required in the role being appraised and for the

manager to comment on the workplace conduct of
the staff member

Human Resources Manager | 30/12/23
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